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AGREEMENT
WHEREAS, the p a rties  hereto d e s ire  t o  e s ta b lis h  the standards and hours o f  
la b or , rates o f  pay and other con d ition s  under which the employees sh a ll work f o r
the undersigned employers during the term o f  th is  agreement:
^
T herefore, th is  agreement entered in to  th is  K  d s  day o f  __________________ i
by* and between the ______ COMPANY and UDCa£> UNION #4-Cl, 0f  the AMALGAMATED
MEAT CUTTERS AND BUTCHER WORKMEN OF NORTH AMERICA, s h a ll be in e f f e c t  u n t i l  the
____________day o f  >?' ^ _______ , and th e re a fte r  u n t il  a new agreement i3 signed.
The time lim it  o f  th is  con tract to be s ix  months.
Said agreement sh a ll cover a l l  employees engaged in  the handling o f  Meats, Fish, 
P ou ltry , and th e ir  by -p rod u cts .
In con sideration  o f  the mutual performance in good fa it h  by both PARTIES to  th is  
agreement, in d iv id u a lly  and c o l l e c t iv e ly ,  the said PARTIES do hereby agree t o ,  and 
with each oth er, as fo l lo w s :
1 . The Company agrees to  employ persons who a re , or w i l l  become, members o f  
the Union as regu lar help and persons who re ce iv e  a permit as extra  help .
2 . The Company s h a ll  d isp la y  a shop card furnished by rep resen tatives o f  the 
Union.
3. The Company agrees to  fu rn ish  the necessary t o o ls  and lin en  as may be 
required f o r  e f f i c i e n t  and san itary  s e rv ic e .
4 . No work sh a ll be performed by employees o f  the Union on Sundays o r  on the 
fo llow in g  leg a l H olidays: New Y ears ’ Day, Memorial Day, Independence Day, 
Labor Day, Thanksgiving Day, A rm istice Day, and Christmas Day. Employees 
o f  the Union sh a ll not be penalized  fo r  the above H olidays by reductions 
in  pay, or  by compensatory overtim e.
5. In cases o f  la y -o f f  o r  d isch a rg e , the Management s h a ll  serve Three ( 3) days 
advance n o tice  on the employee or  employees so a f fe c te d . Included in  the 
Three ( 3) day advance n o t ic e , s h a ll  be a w ritten  statement exp la in in g  the 
cause o f  said la y -o f f  o r  d isch a rg e ,
6 . In cases o f  voluntary res ig n a tio n , employees are required to  give the 
Management a Three X3) days advance n o t ic e .
7 . For promotions and continued employment, s e n io r ity  sh a ll be the determining 
fa c to r .
8. Hours o f  labor s h a ll  not exceed F i f ty - fo u r  ( 54) hours in any one week, 
s ta rt in g  at 7:45 A.M. and q u itt in g  at 6 :00  P.M. on week-days; and sta rtin g  
at 7:15 A.M. and qu ittin g  at 9 :00  P.M. on Saturdays; overtim e in excess
o f  these lim its  s h a ll  be compensated at the ra te  o f  time and on e -h a lf fo r  
emergency purposes o n ly . The hours o f  labor on a day preceding a Holiday 
sh a ll be the same as those on Saturdays. O ne-half (jr) day o f f  each week,
from 1:00 P.M. to  6 :00  P.M. sh a ll be  granted t o  the em ployees.
9. Lunch periods on Saturdays and days b e fore  H olidays sh a ll co n s ist  o f  one- 
h a lf hour f o r  lunch and on e-h a lf hour fo r  supper. On a l l  oth er days, one 
hour fo r  lunch w il l  be considered the standard lunch p e r io d .
10. The wage 3ca le  s h a ll  be c la s s i f ie d  as f o l lo w s :
(1) For regu la r  employees perfoim ing all-ai^und^ work — a minimum o f  
Thirty-tw o D ollars  and F i f t y  cen ts , ( j&iffi>) per week and Counter men— 
a minimum o f  Tw enty-five (l^jjrGO) D olla rs  per week.
(2) Persons in charge o f  d e p a rti^ rfs  or  markets — a minimum o f  Forty 
D ollars  ($40. 00) per week, plus Vfo bonus o f  gross sa les  fo r  market 
managers.
( 3) No employee sh a ll be r e -c la s s e d  as a method o f  cu ttin g  wages, and no 
person s h a ll be c la s s i f ie d  as other than a "meat cu tte r” i f  he per­
forms the work o rd in a r ily  required  o f  a meat c u tte r .
(4) Employees working Fridays and Saturdays only sh a ll rece iv e  $14.00, 
and Eight D ollars  ($8 .00 ) f o r  Saturdays.
( 5) Any employee now re ce iv in g  wages o r  oth er con d ition s superior t o  the 
ones s p e c if ie d  in th is  agreement, sh a ll not be penalized  by any pro­
v is io n  win t h is  agreement.
11. Apprentices sh a ll not be hired in any market th at does not employ one other 
regu lar worker, unless s p e c ia l perm ission i s  granted by the Union.
12. A l l  employees with One to Four years se rv ice  w ith the Company sh a ll rece ive  
annually one week’ s vacation  w ith pay.
13* There s h a ll be no d iscr im in a tion  against Union members; and Union members 
o r  th e ir  rep resen ta tives  sh a ll have the r ig h t  to  c a l l  on the Management at 
any time to  s e t t le  grievan ces.
14.  No s tr ik e  sh a ll be ca lle d  by the Union, and no lo ck -o u t  s h a ll be entered 
in to by the Company u n t il  a l l  peaceable means o f  settlem ent have been tr ied .
15. Grievances a r is in g  between the Management and members o f  the Union s h a ll be 
re ferred  to the employer by a duly authorized Grievance Committee from the Uhion.
16. This agreement s h a ll  be in  e f f e c t  and binding a ft e r  exp ira tion  date , unless 
Th irty ( 30) days n otice  p r io r  to  exp ira tion  date i 3 presented in  w riting by 
e ith e r  Party w ishing to  a l t e r  o r  term inate the co n tra ct.
(SIGNED) ________________________________________________
FOR THE COMPANY
(SIGNED)
FOR THE UNION
B . L . S . 1126 U . S. D E P A R T M E N T  O F  L A B O R
BUREAU OF LABOR STATISTICS
W A S H IN G T O N
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UNION AGREEMENTS
November 1937
Uj L vnaI  ■
Mr. tn- C-. • Bower sbfrks, S ecretary ,
Amalgamated Meat Cutters and 
Butcher Workmen #401,
608 3rd Avenue,
New Kensington, Pennsylvania.
Dear S ir : For a number o f  years the Bureau o f  Labor S ta t is t ic s  has 
attempted to maintain a f i l e  o f  a l l  union agreements in  fo rce  throughout the 
United S tates. On checking through our f i l e s  we fin d  we do not have cop ies  o f 
any agreements entered in to  by your union. We are exceedingly anxious to have 
your agreements among our records and sh a ll appreciate your cooperation  in  
sending us cop ies o f  them, together with the inform ation requested below.
I f  you have only one copy ava ilab le  and so designate, we sh a ll be glad to 
type a duplicate and promptly return the o r ig in a l. I f  you so in d ica te , we w ill  
keep the id e n tity  o f  the agreement c o n fid e n tia l, using the m aterials only fo r  
general a n a lys is , which w il l  not reveal the name o f  your union.
The enclosed envelope fo r  rep ly  requires no postage. I f  we can be o f  
serv ice  to you at any time, please w rite me.
Very tru ly  yours,
Enc. Commissioner of Labor Statistics.
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